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Scope 

This is an aligned policy. The principles set out at the start apply to all our schools and to all our staff. The 
specific school policy can be found on the school website. 

Principles 

These principles should be read in conjunction with the principles set out in our Culture for Learning policy 
principles and guidance as well as our SEND, Equity, Equality, Diversity and Inclusion strategy.  

Rationale 

At Haberdashers’ Academies Trust South we aim to ensure that all our pupils are happy and safe at school so 
that they can flourish and be successful within a supportive, disruption free environment. Our schools are 
places where everyone should be made to feel welcome and where everyone should be treated with dignity 
and respect. Every one of us has a responsibility to ensure that we uphold this standard.  

In our schools we have high expectations for the behaviour of all pupils, and these are reinforced through our 
core values. We are ambitious for every pupil and encourage them to dream, grow and create; building their 
knowledge, their character and their confidence.  

In each school we will: 

- Promote a culture of mutual respect where all pupils feel happy and safe.  
- Define the behaviours that may be classed as bullying. 
- Work hard to reduce instances of bullying by raising awareness and by being proactive. 
- Ensure staff, pupils and parents/guardians know what to do should bullying, or suspected bullying take 

place. 
 

Bullying is defined as behaviour by an individual or group, usually repeated over time, that intentionally hurts 
another individual or group, either physically or emotionally. 
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It can include – but not exclusively - name-calling; taunting; mocking; making offensive comments; kicking; 
hitting; pushing; taking belongings; inappropriate text messaging and emailing; sending offensive or degrading 
images by phone or via the internet; producing offensive graffiti; gossiping; excluding people from groups; 
spreading hurtful and untruthful rumours.  

We also recognise that bullying can be related to several areas particularly where there is a perception of 
difference. These may include – but again not exclusively - race, religion, culture, appearance, health 
condition, SEN, disability, gender, sexual orientation, home circumstance etc.  
 
In our Trust we celebrate our difference and our diversity – we will never allow it to be used as a reason to be 
unpleasant. Our difference makes us interesting individuals, and we want to harness this. Individuals with 
Character is a core pillar of our school improvement strategy and excellence framework. 
 
The increased use of technology and social media can also mean that bullying can occur remotely. For 
example: inappropriate text messages or emails; rumours sent by email or posted on social networking sites; 
sharing of personal information and images/videos without consent through messaging, social networking 
sites or the creation of fake profiles. Each of our schools takes this seriously and works with pupils to ensure 
safe use of technology and social media.   

We aim to prevent incidents of bullying by promoting a culture of openness and mutual respect. Each school 
has its own anti-bullying charter.  
 
Instances of bullying will be sanctioned as an incident of a serious nature, in line with the school’s culture for 
learning policy, and could involve exclusion from school. This includes acts of bullying that take place outside 
of the school day, for example travel to and from the academy or through the use social media.  

Incidents of bullying will be monitored through our termly data analysis of behaviour and through student 
voice. These inform further preventative action.  

No type of bullying will be tolerated in our schools. Where it does occur, it will be dealt with swiftly and 
proportionately, according to the school’s culture for learning policy. If the incident is due to misunderstanding 
or misinformation, time will be taken to talk with those involved. 
 
It is important that we all take seriously our responsibility to address any incidents of bullying. If a pupil, parent 
/guardian or member of staff has a concern regarding bullying they should raise it at the earliest opportunity.  


	Scope
	Principles
	Rationale
	In each school we will:


