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Equalities Statement 2026-27 

Haberdashers’ Academies Trust South (The Trust) complies with the public sector equality duty in the Equality 

Act 2010 and the Equality Act 2010 (Specific Duties) Regulations 2011.  

Equalities objectives  

The Trust respects, celebrates and promotes diversity of all, with the aim of being a truly inclusive Trust where 

individual differences are respected and where all staff and students have fair opportunities to fulfil their 

potential. We know that representation matters and that some groups are underrepresented.   

The Trust regularly reviews its approach to Equity, Equality, Diversity and Inclusion (EEDI). The Trust’s equality 

commitments are detailed within our EEDI Statement of Intent, our EEDI Strategy (Objectives) and our People 

Strategy, acting as golden threads through all of our strategies and policies. These documents can be viewed 

here: 

• www.habstrustsouth.org.uk/Equality-and-diversity   

• https://www.habstrustsouth.org.uk/People-Strategy  

• https://www.habstrustsouth.org.uk/Policies/Federation  

 

These documents outline our objectives, which are articulated in an annual action plan which is reviewed 

through the year. The Trust’s EEDI strategic group oversees the implementation of these strategies and reports 

to the CEO and People Committee on progress.  
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