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Modern Slavery and Human Trafficking Statement

Introduction

Haberdashers’ Academies Trust South is a multi-academy trust based in south London. Haberdashers’ Academies Trust
South is the trading name of the Haberdashers’ Aske’s Federation Trust. We were established in 1876 with our founding
school, Hatcham College, and have since grown into a family of five primary schools and four secondary schools. Our
principal benefactors are the Worshipful Company of Haberdashers.

We value the vibrancy and diversity of our communities and currently serve over 6,000 children and young people, over
38% of whom are from disadvantaged backgrounds and approximately 28% speak English as an additional language. We
exist to raise educational aspirations and ensure the best outcomes for our children and young people. We have a diverse
group of over 650 staff and close to 100 individuals involved in governance.

Our EEDI Strategy outlines our commitment to build a culture which creates the conditions for success and reflects what
we value. We believe that every member of our community can be the best version of themselves and flourish in life,
regardless of their background and starting point. This is reflected in our ‘success for all commitment’. As an educational
organisation, we recognise our legal and moral duty to tackle issues of forced labour and human trafficking within our
own organisation and supply chains.

Our vision

Our mission is for every pupil to flourish at school so that they can be successful in their lives.

Our four main objectives are:

e To provide a rich Haberdashers experience, accessible to all;

e To beregarded as a great employer, attracting, retaining and developing the best staff;
e To sustain excellent schools

e To be a strong Trust which works in partnership with its communities and stakeholders.

Structure and Supply Chain

Our operations are based in the UK. The Trust works primarily with UK-based suppliers and contractors whose employees
are protected under UK employment laws and working time directives. We are aware of the need to ensure that
companies within our supply chain share our commitment to treating their employees fairly and ethically.

This statement outlines the steps the Trust takes to understand all potential modern slavery risks and to ensure that our
organisation is fully compliant with the Modern Slavery Act 2015.

Aims

e To ensure the Trust fulfils its statutory responsibilities under the Modern Slavery Act 2015;

e To demonstrate the Trust’s commitment to combatting modern slavery and human trafficking;

e To outline the procedures the Trust has and intends to put in place to ensure its current and prospective suppliers
are not engaged in any practices associated with modern slavery and/or human trafficking; and

e To support the vision and values of the Trust and its schools.

We resolve to:

e  Comply with legislation and regulatory requirements;
e  Make suppliers and service providers aware that we adhere to the requirements set out in the Modern Slavery Act
2015;


https://www.habstrustsouth.org.uk/Equality-and-diversity/
https://www.habstrustsouth.org.uk/School-Improvement-Strategy/

e  Consider modern slavery factors when making procurement decisions; and
e Develop an increased awareness of modern slavery issues.

Policies and processes

Haberdashers’ Academies Trust South is committed to continued and regular policy development to ensure that we keep
up to date with all changes in legislation, including full compliance with the Modern Slavery Act.

All Haberdashers’ Academies Trust South staff are required to complete annual Child Safeguarding training.

It is a condition of our tendering and contracting process that sub-contractors can demonstrate full adherence to
relevant employment legislation. This aims to ensure that the welfare and well-being of all employees working or
participating in our schools and across the Trust are protected.

As part of our high value/risk tender processes, sub-contractors are required to confirm that they are fully compliant
with all employment, equality and environmental legislation and that, where applicable, they are compliant with their
annual reporting requirements contained within section 54 of the Modern Slavery Act.

We have a wide policy framework that supports the aims of the Modern Slavery Act, including the following:

e  Recruitment and Selection Policy;

e  Whistleblowing Policy;

e  Grievance Policy;

e Discrimination, Harassment and Bullying Policy
e Procurement Policy.

Our supply chain

A considerable proportion of our procurement is with suppliers who are appointed through means of a formal tender
process. Our Supplier Management Policy is designed to ensure consistent, fair and ethical processes. We have identified
that some of our procurement takes place within sectors where modern slavery offences could occur, such as within our
cleaning and catering supply chains, and within the construction industry. We take the following steps with suppliers in
these areas:

e Temporary teaching and support staff contracted through agencies are subject to the same scrutiny in respect of
DBS checks and entitlement to work in the UK as employed staff.

e We require our catering and cleaning contractors to check an individual’s right to work in the UK and carry out a
DBS check prior to hiring staff to work in our schools

e Tenders for supply of services and or goods include a requirement for the supplier to report on their ethical trading
including ensuring they comply with the Modern Slavery Act 2015

e When engaging contractors for grounds maintenance or construction projects our contracts require the
contractors to comply with the Modern Slavery Act 2015 and ensure compliance by all sub-contractors

Where potential modern slavery risks are identified, the Trust will engage proportionately with suppliers to seek
clarification, further assurance or improvement.

The Trust recognises that meaningful change may be achieved through collaboration and, where appropriate, may
support suppliers who demonstrate a genuine commitment to addressing identified risks. Such support may include
sharing relevant Trust policies and expectations, signposting to external guidance or specialist organisations, and agreeing
time-bound action plans to improve practices.

Progress against any agreed actions will be monitored, and the Trust retains the right to escalate concerns where
sufficient improvement is not achieved.



Risk Management

We manage the risk of modern slavery and human trafficking. Risk management is embedded in the day-to-day operation
of the Trust. Trustees and Executive Leaders have formally identified and documented the major risks to which we are
exposed through each individual academy and the Trust Risk Register. The Trust risk register has been reviewed by the
Trust Board and Audit & Risk Committee. Risk management strategies have been, and continue to be, implemented and
we link internal audit reviews to the areas of greatest risk.

The Trust does not believe there are any severe or high risks in our operations or in our supply chains in respect of the
Modern Slavery Act and human trafficking. Any risks that did arise would be overseen through the Trust’s established
governance and risk management arrangements. Contractors have been procured through compliant tender processes.
Suppliers engaged in catering, cleaning, grounds and estate maintenance and construction have been assessed ahead of
appointment. For purchases of IT, which are largely manufactured overseas, our preferred approach is to procure through
compliant framework agreements.

If evidence of modern slavery, forced labour or human trafficking is identified within the Trust’s operations or supply
chain, the Trust will take appropriate and proportionate action. This may include further investigation, engagement with
the supplier, and the requirement for corrective action within an agreed timeframe.

Where a supplier is unwilling or unable to demonstrate meaningful improvement, or where serious or repeated breaches
are identified, the Trust reserves the right to terminate the contractual relationship and, where appropriate, report
concerns to relevant authorities.

In all cases, action taken will seek to prioritise the safety, welfare and rights of affected individuals.

Training and continuing vigilance

We have formal arrangements to raise, and maintain, staff awareness of the Modern Slavery Act 2015. Our schools will
continue to deliver training for staff on Child Sexual Exploitation (CSE) and to educate pupils on slavery and human
trafficking through the History and Geography curricula and deliver units on CSE through Citizenship lessons.

Incidents in 2025-26

To date, there have been no reported incidents of modern slavery by Haberdashers’ Academies Trust South or suppliers
to Haberdashers’ Academies Trust South in 2025-26.

Declaration

This statement was approved by the Haberdashers’ Academies Trust South Board on 6% July 2026 and is signed by Jan
Shadick, Chief Executive Officer, Haberdashers’ Academies Trust South

NSV ) SO

Jan Shadick, CEO, Haberdashers’ Academies Trust South

July 2026
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